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Qexual Harassment Commttee dea
ed to prevent sexual assault, rape and other rel
assment 10 ensure safe environment for girl students for the studies.

§ INTERNAL COMPLAINT?
(whether directly Of

ent includes unwelcome sexually determined behavior

his purpose. sexual harassm

Verbal or Physical threats.
havior or Comments.

Patronizing be

.
« Insulting. Abusive, Embarrassing or
. Offensive gestures, Language, Rumors, Gossip or Jokes.
« Humiliating. Intimidating, Demeaning and/or Persistent eriticism, Open hostility.
« Suggestive comments or Body language.
. Isolation or Exclusion from normal work or study place.
o Publishing. Circulating or Displaying pornographic. Racist, Sexually suggestive Of Otherwise
offensive pictures Or other materials.
+ Unwanted physical contact, Ranging from an invasion of space to a serious assault (The above list is
not intended to be exhaustive).
OBJECTIVES:
e« To develop guidelines and norms for pol icies against sexual harassment
al harassment

«  To develop princi
«  To work out details

o To organize

ples and procedures 10 combat sexu

for the implementation these policies.

f actions, both short and long term

ness programme.

and sexual harassment in a

To prepare @ detailed plan o
gender sensitization aware
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time bound manner, aiming at

To deal with cases 0
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ROLE AND RESPONSIBIELTY OF INTERNAL COMPLAINT( OMMITTEE:

s Fre-teasing

o Unsavory remarks

o Jokes causing or likely 1o cause awkwardness or embarrassment
s Innuendos and taunts

o Gender based insults or sexist remarks

. Unwelcome sexual overtone in anj manner such as over telephone (obnoxious telephone calls) and

the like
o Touching or brushing against any part of the body and the like

fensive or derogatory pictures. cartoons. pamphlets or sa} ings

« Displaving pornographic or othero
. Forcible physical touch or molestation

o Physical confinement against one’s will and any other act
+ Display anti-sexual harassment posters on notice boards i
lar awareness-raising sessions for

likely to violate one’s privacy
n common work areas and distribute
relevant brochures: Conduct regu all staff on sexual harassment
153Ues.
Ensure that complaints processes:
are clearly documented;
are explained to all employees:
offer both informal and formal options for resolution;
a4ddress complaints in a manncr which is fair, timely and confidential:
. are based on the principles of natural justice;
provide clear guidance on internal investigation procedures and record keeping:
Give an undertaking that no employee will be victimized or disadvaniaged for making 3

complaint.
-

JURISDICTION:

The rules and regulations outlined in this policy shall be applicable to all complaints of sexual

harassment made:
|, By a member of the instituti
alleged 10 have taken place within or outside the campus.

2. By an outsider against a member of the college or by a me
have Laken place within the campus.

an outsider if the sexual harassment is alleged to have taken place
Committee shall recommend that the college authorities initiate
ithority. Further. the committee will actively assist and

on against any other member irrespective of whether the harassment is

mber of the college against an outsider if the

sexual harassment 1s alleged to
By a member of the college against
outside the campus. [n such cases, the
action by making 4 complaint to the appropriate at
provide available resources (o the complainant in pursuing the complaint.

fad

Anti Sexual Harassment Committic assures all the complaints of the students. teaching and non-teaching

staffs are treated with dignity and respect and the complaints should be maintained confidential.False

Reporting: Intentionally making a [alse report or providing false information is grounds for indiscipline.

According to the guidelines of AICTE, New Delhi, the members of the Internal Cumg&fﬁf f:!briﬁafiﬂ;tee
/ \r}"\,

G

o

5\

N /&4
' ] "“—-""\‘-‘"/
B X

are as follows:

oy

Fa;




AANMIT

Fal Sandeep 1/ paillyy iy

[ Afs Decpshiklia
| Mr. Vijay Dhare
4 ['In suresh HBatm
[ iddheth Malviya
[ M Rahol Tngdle

4
i

1"Os |
CHAIR PERSON

NMIEMDTER
Membor
Member

S1LDENT
Membei

CONT, NGO
QU L S

Q6558040
1) 580000
EDRTRE R
g0l
QuaaailE g

E-NMAdL

Sandeepdims:mdicon

l.|1.'l.'1'l..‘ihli\ll-.lxq_l"lll'ﬂ‘vl]h.lh'l oo

\ U.1}.-.1.!1.u_rd‘|i|n1--|||~.h.1_\'.~m
sl r-h.l-.1lr1|~._!‘=|.|||~.-|mlm. com
sidharth nmlu’:..l,ﬂ':..ll!mu.u i
rahul Jagdleeiims India com

Sy JRE =
1.-l'|.'||.illl.
e, L

.‘L-.. eyt

\." ""I
g,

5

\.;1.




{ "type": "Form", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

